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* Thinking do not employ underage workers and force workers to do unwilling jobs.
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* Thinking do not discriminate workers or job applicants because of nationality, color,age, gender, sex
orientation, race, pregnancy, religion, political affiliation, union membership, marriagecondition.
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% Thinking respect and protect its workers’ freedom of speech, freedom of association, or any other
human rights protected by Constitution.
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* Thinking complies with labor laws and customer’s related requirements.
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* Do honestly manage the company and domply with the law.
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sk Do not involve or conduct any inside trading.
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* Do not engage any activity contradict to the company’s interest.
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k Do make sure all company assets completely and correctly documented.
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* Do not accept any inappropriate gift or entertaining treatment.
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* Do not reveal any data owned by the company to the 3rd party.
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Do respect Intellectual Property.
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Our commitment and actions in this area will foster understanding of the basic fundamentals of
SAB000 standards that are necessary in business and in life. This will lead to a cleaner environment and
safer, healthier ,better and more reasonable labor conditions; and therefore improve the status of social
accountability all around the world.
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